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Memorandum 

To: Jeff Ianniello 
Associated Administrators LLC 

From: Josh Timm 
Christopher Heppner 

Date: October 17, 2024 

Re: UFCW Unions and Participating Employers Health and Welfare Fund 
Plans Y20 and Y30 Costs Per Enrolled Dependent Child Effective January 1, 2025 

The chart below illustrates projected monthly expenses for Plans Y20 and Y30 for an enrolled 
dependent child effective January 1, 2025. These rates reflect decreases of approximately 9.5%. 
Costs include medical claims and prescription drug (Rx) claims. Calculations are based on the 
projections prepared for the most recent Maintenance of Benefits (MOB) rates effective July 1, 
2024, trended to January 1, 2025. The experience for Plan Y20 Part-Time and Plan Y30 Part-
Time was combined to develop the rates.  

Plans Y20 and Y30 Costs Per Enrolled Dependent Child  
Effective January 1, 2025 

 Per Child Rate* 3 or More Children Rate 
Plan Medical Rx Total Medical Rx Total 
Plan Y20 – Part Time $173.64 $25.40 $199.04 $520.92 $76.20 $597.12 
Plan Y30 – Part Time $169.87 $25.40 $195.27 $509.61 $76.20 $585.81 

* Based on July 1, 2024 MOB rate calculations with data through March 31, 2024. 

If you have any questions, please do not hesitate to ask. 

The projections in this memorandum are estimates of future costs and are based on information 
available to Segal at the time the projections were made. Segal has not audited the information 
provided. Projections are not a guarantee of future results. Actual experience may differ due to, 
but not limited to, such variables as changes in the regulatory environment, local market pressure, 
health trend rates and claims volatility. The accuracy and reliability of health projections decrease 
as the projection period increases. Unless otherwise noted, these projections do not include any 
cost or savings impact resulting from the new health care reform legislation or other recently 
passed state or federal regulations. 

This document has been prepared for the exclusive use and benefit of the UFCW Unions and 
Participating Employers Health and Welfare Fund, based upon information provided by you and 
your other service providers or otherwise made available to Segal at the time this document was 
created. Segal makes no representation or warranty as to the accuracy of any forward-looking 
statements and does not guarantee any particular outcome or result. Except as may be required 
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by law, this document should not be shared, copied or quoted, in whole or in part, without the 
consent of Segal. This document does not constitute legal, tax or investment advice or create or 
imply a fiduciary relationship. You are encouraged to discuss any issues raised with your legal, 
tax and other advisors before taking, or refraining from taking, any action. 
 
cc: Lauren Fratzke 

Elizabeth Pierce 
 

 


